
relations, government, or related fields is required. Emphasis 
on water resources, construction, business, or public admin-
istration is highly desirable. 

THE COMPENSATION
The salary for the General Manager is dependent upon qualifications 
and experience. The District also offers a generous benefits package 
including:

Administrative Leave — 40 hours annually.

Medical Benefits — Your choice of Kaiser or Sutter Health HMO medical 
plans, as well as Delta Dental, and VSP Vision Care. 

Life Insurance — Life -100% Paid by OID at $100,000 coverage (inclusive 
of all post-65 age costs). AD&D – 100% Paid by OID at $100,000 coverage.

Vacation — Based on years of service, starting at 80 hours accrued annually 
for years 1-5. Accrual limit 600 hours.

Sick Leave — Upon retirement or termination employee shall be eligible to 
receive a buy-back of 50% of accumulated sick leave.

Deferred Compensation — An IRS Section 457 plan is available with District 
providing a matching contribution of up to a maximum of 4% of employee’s 
annual salary. 

Retirement Benefits — Participant in CalPERS. 2% @ 60 for classic members, 
2% @ 62 for PEPRA members.

Other Benefits — Employee Assistance Program, Flexible Spending Accounts, 
health and wellness reimbursement, training development, and attendance 
incentive.

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at: 

www.bobmurrayassoc.com 

Filing Deadline: 
January 30, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
interview with Bob Murray and Asso-
ciates. A select group of candidates 
will be asked to provide references 
once it is anticipated that they may be 
recommended as finalists. References 
will be contacted only following can-
didate approval. Finalist interviews will 
be held with the Board of Directors. 
Candidates will be advised of the status 
of the recruitment following selection 
of the General Manager. 

If you have any questions, please 
contact Mr. Gary Phillips at:

(916) 784-9080

GENERAL 
MANAGER



THE DISTRICT
The Oakdale Irrigation District was formed 
on November 1, 1909, as an irrigation district 
of the State of California pursuant to the pro-
visions of Division 11 of the California Water 
Code (the “Act”) and for the purpose of delivering 
irrigation water to the agricultural lands within its 
boundaries. Geographically, the District encompasses 
parts of Stanislaus and San Joaquin Counties, about 12 miles northeast 
of Modesto and 30 miles southeast of Stockton. The District encom-
passes an area of approximately 80,900 acres, with an additional  
approximately 77,700 acres within its sphere of influence. Urban areas 
in the District include the City of Oakdale which is located in Stanislaus 
County. Lands are relatively level, with elevations from near sea level at 
the west end of the District to 250 feet above sea level at the east end.

The Oakdale Irrigation District offices are located in the City of Oakdale on 
Highway 108/120, which is one of the travel gateways to Yosemite Na-
tional Park. Located at the base of the foothills of the Sierra Nevada Moun-
tains, the City of Oakdale has a current city population of approximately 
23,000. Oakdale enjoys a moderate climate throughout the year with winter 
temperatures ranging from the mid 30’s to the high 60’s and summer tem-
peratures from the 70’s to the low 100’s. 

Water to supply the District comes principally from the Stanislaus River under 
well-established adjudicated water rights but also from water reclamation 
and drainage recovery systems and pumping from deep wells. The District’s 
distribution systems include the Goodwin Diversion Dam on the Stanislaus River 
below its Tulloch Dam, at which point water is diverted into the District’s main 
canal systems. Currently, the District operates and maintains over 330 miles 
of laterals, pipelines, and tunnels, 25 deep wells, and 48 lift pumps to serve 
approximately 1,600 farming operations and local customers. The District provides 
surface irrigation (raw) water to over 2,900 connections, in addition to supplying 
domestic water to over 700 customers. The District does not presently operate 
a domestic water treatment plant or provide municipal or industrial water. 
In general, the District’s facilities, system operations, political organization, 
and administration have evolved significantly over the last decade.

The District has one blended component unit, the Oakdale Irrigation District 
Financing Corporation (“Financing Corporation”). The Financing Corporation 
is a nonprofit public benefit corporation created in 1988 for the purpose of 
aiding the financing of projects for the District. The Financing Corporation 
does not issue separate financial statements.

THE 
ORGANIZATION
The District is governed by 
a five (5) member Board 
of Directors who are 
elected by the resi-
dents of the District to 
serve staggered four-
year terms. The Board 
of Directors meets on 

the first Tuesday of the month. The orga-
nizational and governance framework 
of the District consists of seven (7) 
standing Committees. Those Commit-
tees include Domestic Water, Finance, 
Personnel, Planning and Public Relations, 
San Joaquin Tributary Authority, Tri-Dam 
Project, and Water-Engineering.

Day-to-day operations of the District 
are managed by the General Manager 
who is appointed and reports directly 
to the Board of Directors. Reporting to 
the General Manager are three (3)  
departments: Finance/Support Services, 
Construction and Maintenance, and 
Water Operations. The District maintains 
82 full-time positions and has an annual 
budget of $25.8 million, inclusive of $7.4 
million in capital projects.

The Oakdale Irrigation District Mission 
Statement: To protect and develop 
Oakdale Irrigation District water re-
sources for the maximum benefit of the 
Oakdale Irrigation District community 
by providing excellent irrigation and 
domestic water service.

THE POSITION
The General Manager is responsible 
for the management and execution 
of the District activities and programs. 
The incumbent performs the function 
of Chief Executive Officer in supervising 
day-to-day activities of the District with 
emphasis on providing oversight of ir-
rigation and water utility operations, 
personnel matters, fiscal control and 
safeguarding the District assets. This 
position reports to the Oakdale Irrigation 
District Board of Directors. 

Essential job functions of the position in-
clude, but are not limited to, the following:

• Responsible for supervising and direct-
ing those involved in the scheduling 
and oversight of maintenance and 
engineering work in the design  
and construction of irrigation and 
domestic water facilities and struc-
tures.

• Prepares recommendations for the 
Board of Directors and implements 

and enforces District policies 
and programs within the  
organization.

• Coordinates with the Chief 
Financial officer to evalu-
ate the manpower and 
equipment requirements 
of each department.

• Monitors proposed capital 
projects and authorizes 
contracts to assure that all 
expenditures are necessary, 
cost-effective, and consistent 
with District fiscal policy and the 
budget.

• Coordinates with the Chief Financial Officer 
the development of the annual budget to be submitted to the Board of 
Directors for approval.

• Assist in the technical development and implementation of goals, objectives, 
policies, and priorities.

• Provides leadership in preparation of financial, hydraulic, and structural 
studies or designs related to the District’s physical facilities.

• Responds to citizen complaints and questions.

• Coordinates District activities with outside agencies.

• Supervises, trains, disciplines, and evaluates Department Heads and assigned staff.

THE IDEAL CANDIDATE
The Oakdale Irrigation District is seeking a General Manager who is a consummate 
professional and a diplomatic individual with exceptional interper-
sonal skills. A viable candidate would have a strong ethical 
commitment, a high level of personal integrity, sound judgment, 
and quality decision making skills. Attention to detail is  
imperative, as is neutral treatment amongst the member 
agencies. An individual who is self-motivated and proactive 
will be successful in this position. An innovative and 
forward-thinking problem solver who has the ability to 
build and inspire the confidence of strong teams will be 
valued. The ideal candidate will be a capable, consensus-
building individual with strength, tact, and administrative 
knowledge. Transparency with and inclusivity of all stake-
holders is also essential. 

The ideal candidate will have extensive experience and 
knowledge in the organization and management of a public entity, 
California Water Law, Government Code, Environmental Law, Public 
Records Act, Employment Law, Contract Law and California water 
rights related to both pre-1914 and post-1914 rights and storage. 
The General Manager should also be politically savvy yet apolitical. 
The individual selected must understand the political processes 
at the federal, state, and local agencies, and with landowners 
and local community organizations. 

The ideal candidate has experience 
in rural and agricultural communities. 
An individual who is committed and 
engaged with the community is also 
strongly desired. The candidate must 
have the proven ability to develop and 
maintain active relationships with local, 
state, and federal agencies and elected 
policy makers as well as the private 
industry to secure the District’s interest. 
The candidate selected will delegate 
major responsibilities and establish 
accountability for achieving results; 
communicate effectively, orally and in 
writing with the Board of Directors and 
all levels of employees; and develop, 
foster, and maintain cooperative 
working relationships between all 
District employees.

The new General Manager will be a solid 
leader and role model with a positive 
presence who demonstrates initiative, 
is action-oriented, exercises good 
judgement, treats others with respect, 
and is available and approachable. He 
or she will be solutions oriented and 
respond to problems in a timely man-
ner, develops alternative solutions, and 
is able to bring resolution to issues 
quickly, involving others as needed. A 

strong collaborator and leader who 
builds trust through honesty 

and integrity will be valued. 
A relationship builder who 

cultivates productive  
relationship with the 
Board, Management 
Team, elected officials, 
employees, organized 
labor, external agen-

cies, and the public is 
encouraged to apply. 

QUALIFICATIONS
A minimum of five (5) years of  

successful experience in a high-level 
administrative position and the equiv-
alent to a Bachelor’s degree from an 
accredited college or university with 
major work in engineering, construc-
tion, public administration, business 
administration, economics, industrial 
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